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THE VILLANOVA SCHOOL OF LAW

October, 1989

SBA Announces Budget
-STUDENT ACTIVITIES BUDGET*

by Dave Marble

As the student body has shifted
its sights from summertime pur
suits to academic endeavors dur
ing this first month of the 198990 school year, the Student Bar
Association (SBA) has been at
work coordinating activities and
events for the fall semester.
Funding has been approved for
student organizations, first-year
class elections have been Conduct
ed, a VLS student directory has
been compiled and the popular
sweatshirt sale is currently under
way. Several upcoming SBAsponsored eventsare on the calend
ar for October, as well.
Student organizations received
significant funding increases
from SBA this semester, primarily
as a result of the increased activ
ities fee included in this year's
tuition. A portion of that increase
was earmarked for allocation to
student organizations through
SBA. Sixteen organizations
received a total of $7,925, the
highest amount ever allocated by
SBA in one semester. Requests for
funding were submitted to the
SBA by the various organizations,
and monies were allocated as
follows. The basketball intramu
ral league received $200; Society
for the Integration of Law and the
Behavioral Sciences, $640; Black

Professor Rahdert and President Judge Cirillo.

wtMnrs LAW

CAUCUS

Appellate Advocacy Forum
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Law Students Association, $700,
Catholic Law Students, $700;
Christian Legal Society, $300;
Corporate Law Society, $625;
Court Jesters, $750; Environmen
tal Law Journal, $390; Environ
mental Law Society, $595; golf
team, $380; International Law

Society, $605; Jewish Law Stu
dents, $400; Phi Delta Phi, $300;
Rugby Club, $600; softball intram
ural league, $40; and Women's
Law Caucus, $700. These figures
apply to first-semester budgets
only.

(More SBA on page 7)

Women's Law Caucus Reborn
by Terry Heyman

The Women's Law Caucus has
recently undergone a regeneration
under the leadership of 2L Jill
Aversa. The organization has
increased its membership to fifty
members this year, as opposed to
the near defunct organization last
year consisting of only ten
members. The other officers are
Lisa Massey, vice-president, Bon
nie Bay, secretary/treasurer, and
faculty advisor Professor Sirico.
But what is really new about the
organization, besides the new
enthusiasm, is the percentage of
male members. Jill says that
currently the Women's Law Cau
cus's membership consists of
about twenty-five percent men.
When asked what motivatedjill
to undertake the responsibility of
trying to organize and bring back
to life the Women's Law Caucus,
she explained "I thought it was
important to have an organization
at VLS that address^ current
family issues." Such issues
include domestic abuse, divorce, '
child custody, abortion and equal
opportunities in the work place.
She accounts for the new-found
enthusiasm towards the ^oup
and increase in membership as
evidence of the fact that both men
and women are interested in these
issues. "The interest is there,
people only need to be motivated,
and the motivation must filter
down from the top."
One of the most topical and
controversial debates today is the
abortion issue. Jill states that the
Women's Law Caucus is not a
strictly pro-choice group. She
makes clear that pro-lifers are also
welcome to the organization.
"The Women's Law Caucus is not
a single issue organization, eve
ryone is welcome to participate in
its programs regardless on how
they may feel on this particular
issue." The group does have
tentative plans to sponsor a bus

to the November 12th pro-choice
march in Washington if there is
enough interest.
One project planned by the
Women's Law Caucus, which Jill
is particularly excited about is the
Roundhouse Advocacy Project
sponsored by the Women's Center
For Abuse in Philadelphia.
"Roundhouse" is the name given
to the police headquarters down
town next to City Hall. It is the
place where battered women come
seeking the protection of the law.
Volunteers would help interview
and screen these women and
determine what kind of legal help
they need and want, such as
protective orders against their
abusers. It is a volunteer project
open to anyone in the school. In
essence, the volunteers would
help ease the incredible caseload
the lawyers, who work for the
Women's Center For Abuse, face
everyday.
The Women's Law Caucus
adopted this project because it felt
that lawyers and law students
should have exposure, to other
areas of the legal profession,
especially here at VLS, which is
especially geared towards placing
its students in corporate law
practices. In addition, Jill believes
this project will offer a feel for the
types of issues involved in pro
bono work, which we as lawyers
will have a professional responsi
bility to render such legal services
at no fee or reduced fee in our
future legal careers. Also, there is
an especially great need for help
for abused women in the Phila
delphia area.The Women's Center
For Abuse is so overcrowded that
it is not uncommon for the Center
to turn away battered women for
lack of enough workers to take on
more cases. The Women's Law
Caucus sponsored a training
session for the Roundhouse Advo
cacy Project on Tuesday, October
3, conducted by the managing

attorney from the Women's Cen
ter For Abuse (who is also a VLS
alum).
Another activity planned by the
Women's Law Caucus is a trip to
the Supreme Court. However, the
Women's Law Caucus is waiting
to hear from the Supreme Court,
on available dates and tickets to
hear the Court in session.Jill says
the trip will most probably be
sometime in October or early
November. Rumor has it that
Perry v. Watkins (of Moot
Court fame) is on the Court's
docket schedule this fall.
The Women's Law Caucus is
planning other activities, such as
an outlining seminar for first
years conducted by second and
third years in order to give the
first years the benefit of expe
rience. This will be taking place
in mid to late October. The organ
ization is tentatively planning
Round Table Discussions. These
are informal gatherings held over
lunch with a group of students
and a faculty member discussing
a particular topic.
For next semester, the Women's
Law Caucus is hoping to arrange
a Career Dinner. The organization
plans to invite female alumni from
various areas of legal practice and
varied backgrounds to the school.
They would give a short presen
tation on a unique aspect of their
, work or personal life, followed by
a casual buffet dinner. This type
of activity has been sponsored
successfully in the past and the
Women's Law Caucus hopes to
add it as a standard social activity
at VLS.
Other ideas include a survivor
breakfast for first years on the
morning grades are distributed in
the second semester, a possible
movie night and more. The group
welcomes anyone interested to the
group and invites them to come
to the next meeting with their
ideas and enthusiasm.

tice Harry A. Blackmun. Stressing
by Michelle T. Wirtner
Under the direction of Chairper that one's chief goal in appellate
son Kathy Sweet, the Moot Court advocacy is credibility, Professor
Board hosted the annual Appellate Rahdert focused first upon the
Advocacy Forum on September 7, fundamentals of brief writing and
1989 in Room 29. In light of the then went on to discuss the fine
impending Reimel Moot Court points of the oral argument.
Competition for second and third Those participating in the Reimel
year students and first year Moot Court Competition found his
students' general need for expo advice particularly helpful.
Judge Cirillo, who served a tensure to appellate procedure, the
Forum was perfectly timed. Guest year term as Pennsylvania ComEtiirers Professor-Mark^i.JRab— _jnon
lert of Temple Law School and eighth year on the Superior Court
the Honorable Vincent A. Cirillo, Bench, shared his experiences
President Judge of the Pennsylva with appellate advocacy from that
nia Superior Court, lectured an perspective. As someone who
audience of primarily first and reads briefs and hears arguments
second year students on appellate daily. Judge Cirillo was able to
brief writing and oral argument discuss the pitfalls of many attor
neys in appellate advocacy. He
technique.
Professor Rahdert has clerked also entertained the audience
for the Second Circuit Court of with his anecdotes from the
Appeals and Supreme Court Jus bench.
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EDITORIAL
Interviews Blues
Day after day, students congregate in front of
the bulletin board in the main hallway on the ground
floor, scanning the scraps of paper for a name —
theirs — listed on a firm interview list. It seems to
be a fall rite of passage at V.L.S. But it seems that
it is always the same students who head toward the
interview sign-up sheet in Placement, while others
leave in disappointment. True, there is a certain
Darwinianism to it, with those students who have
performed better getting the interviews they want
and deserve, but one cannot help wondering if there,
is also a certain selfishness to it.
For both second and third year students, the
resume drop is a time to walk from envelope to
envelope, leaving a sheet in each. The prevailing
attitude is that it is better to be over-inclusive than
under-inclusive. The end result is that those students
with the best credentials end up on interview list
after interview list, even though they had only a
passing interest in the firm, or had no interest at
all but just wanted to cover all the bases. When oncampus interview time comes around, these students
are swamped, constrained to endure dozens of
interviews, more interviews than they have suits,
many of which are mere exercises in politeness.
Meanwhile, other students with lesser qualifications
cannot get a shot on a sign-up sheet for firms in
which they had a legitimate interest.
The purpose of this editorial is not to disparage
those students who get the intervievys they rightfully
deserve for jobs they wish to pursue, but to suggest
a little discretion. Research the firms before you
commit to an interview. That way, if it does not really
meet your needs, you will not be wasting your own
time and taking away an interview slot from someone
who has a real interest. The fact is that on-campus
interviewing is not the only way, nor necessarily the
best way, to get a job opportunity. Still, we should
try to make it a more equal opportunity.

The Space Problem
So the results of Garey Hall's latest facelift have
been unveiled, with a new-look cafeteria and a stillunder-development computer room. Both point
toward more efficient use of the limited nonclassroom space Garey Hall has to offer. That's the
good news. The bad news is the space problem itself.
There seems to be less and less space available for
more and more organizations. The development of
new and diverse organizations and the growth of
established groups at V.L.S. is to be lauded. Student
organizations add to the diversity and richness of
the law school experience, and provide a great social
and intellectual outlet outside of the classroom and
library. The problem is where do we put everybody?
Right now. The Docket shares its office with three
other groups (and it is not a large office). The Court
Jesters are housed in a cloak room. Several organ
izations do not even have a place to hang their coats.
There may not be a solution; Garey Hall is a building
that does not seem to readily suggest architectural
addition. But perhaps it is time to try to respond
to a positive problem with a positive solution.

Go for a Ride-Along
Hey, first-years: if you can possibly arrange it, do
everything within your power to go on the police
ride-along. Sure, you may lose a free Friday night,
but it will probably be the most worthwhile weekend
you spend during your first year. It will open your
eyes to what police really do, and you will definitely
come out of it with a new perspective on criminal
law. It's a first-rate experience that is indispensible
if you are thinking of going into criminal law, or
if you find that field interesting.

EDITORIAL'
of Center

Left
by Lisa Kmiec
Last year, one of the hottest
issues to hit campus was Playboy
magazine's proposed visit to Villanova on a "talent" hunt. It
' caused quite a furor. Both undergrad and law students assembled
to picket Playboy's proposed inter
view site. I was asked to join the
demonstration. I declined.
My motives, my political beliefs,
and my status as a feminist were,
of course, challenged. The chal
lengers, however, failed to under
stand my point. I don't particu
larly advocate pornography. I'm
not even sure that I know it when
I see it. It's not that I think that
a Catholic university is the place
for Playboy's recruiters to appear.
And although I personally believe
that Playboy's publishers should
also enjoy free speech, I don't
think that free speech is the issue.
I just don't believe that porno
graphy is the issue.
For the record: I feel that sex
ually explicit photos or films of
men or women designed to appeal
to that "purient interest" are
pathetic. The exploitation of
desparate women and children is
evidence of the gluttonous sick
ness of greed. But when it comes
down to it, I absolutely will not
attempt to dictate to a woman who
is fully capable of choosing for
herself, without the influence of
either physical or economic
duress, what she should do with
her life.
Pornography is only a spinoff
of a deeper problem. The under
lying issue is whether our society
is ever going to progress to a point
where women can accumulate
political, social and economic
power sufficient to overcome the
exploitative nature and degrading
effect of porno^aphy. After all,
why is a nude picture of a woman
degrading to women generally?
It's not because nudity is bad.
Didn't you ever wonder why the
general perception of men who
pose nude is different? Why is it
that those men don't exploit their
gender? Why weren't antipornography groups boycotting
Burt Reynolds when he bared his
charms in Playgirl? There is, of
course, a double standard operat
ing. But it's really a double
double standard. There's the old
cliche that men are supposed to
be experienced and women virgi
nal. But there's also a newer trend
involved. Somewhere along the
way, we decided that men have
the right to be exploited, too. And

that women, because they have
been exploited for so long, now
have a right to be the exploiter.
Hence, I believe, the popularity of
the male dance "review." It's a
reverse sexism that truly progres
sive individuals reject.
But the bases for those double
standards don't come from the
anatomical differences between
the sexes. They come from societal
differences. Those magazines
didn't create the societal differen
ces. Certainly that's backwards.
Women were degraded long before
they posed split-eagled on
corvettes. Nudity doesn't keep
women from acquiring power and
freedom. The lack of power is
exactly what makes that nudity
offensive.

"Have we really
come a long
way, baby?"

If anyone truly believes that we
could eradicate the exploitation of
women in the market place and
the home by somehow wiping
pornography off the face of the
earth, I'd be shocked. Isn't it more
logical to attack the underlying
problem rather than just one of
its many manifestations? I'm not
advocating that we encourage
porn. I just believe that if men and
women truly want to advance a
woman's status that we should
treat the disease and not the
symptom. If just half the time,
money and energy now spent by
anti-porn organizations was
instead spent on private social
welfare programs, job training,
child care, health care, voter
registration and information dis
semination, we might find that
rather than speaking for women
who can't speak for themselves,
we'd all be joined by a lot more
voices.
It's time that we stop avoiding
the real issue. It's only recently
that porn has become the "fem
inist issue." In the 60's and 70's
the focus was on the real issues:
jobs, power, money, politics. And
here we are, happy to rest on past
achievements. But complacency is
getting us nowhere. It may be
eroding the foundation built ten
or twenty years ago.

In order to avoid being cast into
the stereotypic image of the braburning, ball-busting crusader,
we don't call ourselves feminists.
We've stopped fighting and
decided to settle for what we have.
So now we're told that we* can
"have it all." Whoever was the
first person to say that should be
taken out and flogged. "Having it
all" means having a career and
a family. "Having it all" means
working a 10 hour day at the office
and then another 8 hour day at
home. "All" apparently does not
necessarily include sanity. "Hav
ing it all" simply means having
the burden of extra responsibility
without the relief of giving up
some of it. Some years ago we
were brainwashed into believing
that the ideal woman cooked,
cleaned, raised children and still
managed to look attractive when
hubby came home from the office.
Now we're brainwashed into
believing that the ideal woman
works, cooks, cleans, raises child
ren and still mananges to look
attractive when hubby comes
home. Have we really come a long
way, baby?
The "second shift," as the
woman's dual role is now being
termed, is just another one of the
symptoms. Another is the modern
phenomena of "mommy track
ing." If you feel you can't (or don't
want to) "have it all," you can
elect into the less demanding, and
less rewarding, route into the
corporate structure. How conve
nient! Now the people at the top
don't have to discriminate against
women with children. They don't
have to — we'll do it for them by
separating ourselves out and
settling for less.
By now you're thinking that
I've gone way off the track. Sure,
I'm talking about "women's
issues," but besides that, is there
a logical thread that ties this
discussion together or is it just a
jumble of ideas thrown together?
If you're thinking that porn alone
is the issue then maybe I have
gone off on a tangent. After all it
wouldn't be the first time, right?
Perhaps, though, you do see a
common thread throughout this
piece. The way I see it, these
issues aren't just about insensitivity, sexuality, or emotions.
They're about power. If you pick
and choose your issues as I fear
much of the anit-porn population
does, perhaps you don't recognize
the underlying problem.
(Continued on page 5)

BOARD OF EDITORS
Editors-in-Chief
B. Stephan Finkel
Lisa Kmiec
David Outtrim
Staff: Suzanne Cosentino, Alison Forristal, Chris Kemprowski, Kevin
Mulhearn, Donna Smith, Suzanne Bender, Terry Heyman, W. Douglas
Holdren, Lisa Massey, Michelle Wirtner, Christina Torres.
Photography: John Gambescia
Art: Ron Gendron, Dan Weintraub
Business Manager: Chuck Shimberg
The Docket is published monthly by the students of Villanova University

School of Law, Villanova, Pa. 19085. Letters and articles are welcome from
students, faculty, alumni and the community. Paid advertisements are also
accepted. The Docket is distributed free to all current students, faculty and
administrators. Alumni who wish to receive The Docket by mail should notify
The Docket office at the above address.
Faculty Advisor
Prof. John Cannon

October, 1989* THE DOCKET • Page 3

OP-ED

Undue Process: Resume^ or May Not
by B.S. Finkel
Last year, during job-hunting
season, I did an Undue Process
column featuring helpful jobhunting and interview tips, such
as telling the interviewer you
have a gun. Shortly thereafter,
most of you went out and got highpaying, prestigious summer jobs.
I can't help but conclude that the
two events were directly related.
Good thing I didn't write an
Undue Process about jumping off
a bridge. Ha, ha, just kidding.
Good thing, really. Ha, ha.
Seriously, I enjoyed my own job
last summer, getting good deepfryer experience and even improv
ing my people skills when I got
to work the counter.
Since it is once again jobhunting season (which differs
from deer-hunting season in that
no matter how good your quali
fications, you cannot bag a job and
tie it to the front hood of your car).
Undue Process turns to another
employment-search topic: the
resume. (I am now facing left. I'm
going to turn back to the keyboard,
so I can see what I'm typing.)
Resume comes from the Old
French resumer, not to be con
fused with the Middle English
resumen or Latin resumere,
although it frequently is. A
resume, as many of you have
glommed onto by now, is a sum
mary of experience submitted
pursuant to a job application. The

earliest job applicants were the
Old French, which is why they got
to name the resume. The Middle
English used divine right to deter
mine hiring practices so didn't
need resumes; either you were
designated by God, or you were
stuck being a serf. Obviously, God
didn't need to see resumes; being
God and all, He already knew. The
Latins were all unemployed, large
ly because nobody could conjugate
their language. So, unfortunately,
it fell to the Old French to develop

ently why a good resume is impor
tant, or else you're going to be
stuck with unseparated grain and
chaff. Then try to get a job, huh?
It may be helpful to view your
resume as sort of a miniature
novel. I realize that you can let
pur resume get out of hand so
it is no longer a miniature novel
but an actual full-length one, but
try to avoid that. Unless you've
had a much more interesting life
than anyone I've ever met at law
school, employers won't find it a

your head? A plot emerges, all
implied by the reader's imagina
tion, filled with a wide array of
different scenes and supporting
characters, shady bosses and
jealous co-workers, in romantic
locales and exciting situations.
Dripping with thinly-veiled inti
mations of sexual conquest, drug
and alcohol abuse, power, greed,
lust — it's all there. Told in
interesting flashback form, your
resume can hold the reader spel
lbound for upwards of thirty.

"What your resume does is tells employers who you are, what you
have done, and what you want. It's kind of like a good ransom note."
the resume. I say unfortunately,
because the French hated everyb
ody, so developed the resume to
make life hard for all people
seeking jobs. Still, it beats being
a serf or conjugating latin verb
forms, so we go with it.
What your resume does is tells
employers who you are, what you
have done, and what you want.
It's kind of like a good ransom
note. The substance of your
resume is what separates the
grain from the chaff. No, I don't
know what that means either, but
I'm pretty sure having the grain
and the chaff together is a bad
thing. So you'll want to get them
separated A.S.A.P., which is aopar-

real page-turner. But as a mininovel, there are myriad possibil
ities; less is more. Think about it:
you are telling the story of your
life. It's autobiographical; you
begin by introducing the main
character (yourself), and give a
little background, like where you
are now and how well you're doing
(a big-shot law school student).
But wait! Like any good Harold
Robbins novel, there are skeletons
in your closet. And they start
tripping out, one by one. This isn't
your first experience. You've gone
to other schools, had other jobs
or even whole careers — but you
had to leave! Under what circum
stances, what clouds hanging over

thirty-five seconds. That's even
longer than a Jackie Collins novel!
There are many things you can
put down to make your resume
impressive, that will make even
the most demanding, cynical and
hard-bitten hiring partner give
you the unlisted number of his
personal car phone. Of course, it
goes without saying that none of
these things involve any expe
rience which you may have had.
Still, it may work to your advan
tage to put a few down on your
resume. Some so-called moralists
may bristle at this suggestion, and
call it fabrication, deception,
outright dishonesty. I prefer to
think of it as literary license.

Literary license extends to
entries like really impressive jobs
that you never held, or really
impressive awards and honors
that you just now made up —
sorry, just now literary licensed.
Some examples:
• Consultant on Nuclear Arms
Reduction,
Red
Chinese
Government.
• Centerfielder, Seattle Marin
ers (Note: to avoid being found out,
make sure you use the Mariners
rather than another major league
team; nobody knows who plays for
the Mariners, and no one will care
enough to find out.)
• Actor, portrayed Ronald
McDonald (advantage: nobody
knows who it is under that red
wig and make-up, and McDonald's
executives are sworn to secrecy,
to prevent possible assassination
attempts on the clown's life by
frustrated Burger King and Wen
dy's executives, not to mention
the Hamburglar.)
• Artist's Model, posed for
Wyeth's "Helga" series (this one
could get a little sticky, particu
larly if you turn out to be a male.)
• Finalist,
CrumpetSmithereen Award for Excellence
in Appendectomy.
• Recipient of Phlegm Founda
tion Fellowship for Infinitesimal
Research.
• Snide Comment Editor, Quilland-Petard Review.
(Continued on page 10)

Letters to the Editor; The Point is Moot Court
unacceptable for this competition.
A Call For Professionalism
But what really irks me is that
In Student Organizations
The Moot Court Board members
To the Editor:
On Thursday, August 31, I demanded professional behavior
went to student services, paid from students and their own
$3.50 and received the Moot Court behavior has not exhibited the
packetfor my partner and Tnyselft^~^ame characteristics; Fof exat
Being consumed with resume pie, how professional is it for the
collection, I did not have a chance two members of the Moot Court
to look at the packet until Friday. Board organizing the competition
On Friday at about 4 p.m., I to come unprepared to the August
discovered that four pages of the 30 meeting with about 200 stu
key case were missing. Here it is, dents waiting for information?
late Friday afternoon before a How professional is it to distribute
Holiday weekend, the packet is packets containing crucial infor
incomplete and no one is around. mation without checking to make
A friend passing by in the library certain all the necessary informa
told me, "oh yeah, I went to the tion is there? As lawyers, it would
Moot Court Board office earlier be considered most unprofessional
and they said that they would to submit to a court motions or
have the missing pages in student memoranda that had not been
services on Tuesday. They asked •proofread. I wonder how many
points missing pages in a brief
me to spread the word around."
I do not consider myself a would cost a student in the Reicomplainer nor an unreasonable mel? Proofreading handouts to
person, but isn't this a little students is not asking for the
ridiculous? After all, when an impossible! Mistakes would be
organization is putting together caught early on and in the end the
somewhere near 100 packets of extra effort it takes to do a job
important information, is it carefully would work to the advan
unreasonable to expect that it tage of the Moot Court Board. No
would be proofread and checked longer would the Moot Court
to make certain all the necessary Board have to deal with irate
information is in the packet and students coming into its office and
copied in such a manner as to be asking the same questions over
and over again, which is some
readable? I am not talking about
a subtle mistake here, a simple thing I am sure it would like to
counting of the pages would have avoid in the future.
Yes, I realize that people are
revealed there was a problem.
True, this annoyance did not human and mistakes happen. But
prevent me from starting my how did the Moot Court Board
research over the long weekend handle its error? The telephone
because I simply went to the game is a lousy way of dispersing
reporter and copied the missing information to over 200 people.
pages. But if going to the reporter Yes, there was a small sign on the
is the solution to this problem door of the Moot Court Board
then why does the Moot Court posted late Friday afternoon, but
Board make the attempt of supp that does not help those students
lying students with the case? It who left school immediately after
all comes down to profes class and planned to go away for
the long weekend. A more effective
sionalism.
I realize this is a small incon means of distributing the infor
venience in the scheme of things mation, for example, would have
and there are those who would been a quick announcement in
accuse me of making a big deal some of the core classes of the
out of nothing, but I must dis second years. Yes, this would
agree. During the Moot Court entail more time and effort, but
meeting on Wednesday, August after all, isn't it the responsibility
30, students were told of the of the Moot Court Board to run
professionalism expected of them the competition and credit round
while participating in the compe as smoothly and efficiently as
tition. Professionalism is the possible? Announcements in large
reason why an Imagewriter's near classes in combination with a sign
letter quality printing is deemed would have been most effective

towards accomplishing this goal.
When you get right down to it,
isn't a job worth doing, worth
doing well? Moot court isn't just
an honor, but a responsibility as
well, please,treat it as such.
By Request

Response:
Dear Mr. X, and all Reimel and
Credit Round Participants:
Please allow me to address what
I understand to be the three
sources of your frustration with
the Moot Court Board: 1) the
photocopying mistake that affect
ed several packets; 2) the general
meeting of participants on Wed
nesday, August 30, 1989; and
3) the degree of professionalism
with which the Reimel Competi
tion is administered.
1. The Mistake in the Packet
For the information of those
whose packets were not affected,
a photocopying misfeed at the
University Copy Center went
undetected by the Reimel Admin
istrators and myself, resulting in
several packets lacking these
pages. Mr. X, your disappointment
is understandable. However, I can
assure you that the 150 packets
prepared were randomly proofread
for errors. You say, "proofreading
handouts is not asking for the
impossible," surely you don't
suggest that we should have done
page counts on each document in
each of the 150 packets prepared.
As for the inconvenience that this
caused you and the other affected
participants: regrettable? Yes.
"Ridiculous?" No.
Without making a longwinded
excuse, I feel compelled to justify
the remedial measures that were
taken when the glitch in the
packet was brought ot our atten
tion. First of all, we were not so
casual and inconsiderate as to rely
on the VLS rumor mill to "spread
the word." Having received only
four complaints on the packet
defect, we were (in retrospect,
naively) unaware of the scope of
the problem. Still, within minutes
of the first complaint, the Board
member on duty had alerted the
library of the potential demand for
the missing pages and had pre
pared 20 copies of the pages and

placed them on reserve. In addi
tion, three large signs were posted
by the same individual. The signs
on the MCB door, on the MCB
bulletin board, and at Student
Services, described the problem
the temporary*^st)httion.
haps your idea of making an
announcement to 2Ls in Corpora
tions or Fed. Tax would have
further ensured notice to the
participants, and I agree that to
do so would have been a "small
inconvenience in the scheme of
things." I apologize for not think
ing to do so. But the implication
that there was a lack of diligence
or an unwillingness to put for th
"the time and effort" in unwar
ranted. Again, without knowing
the scope of the damage, we did
our best. Twenty copies of the
missing pages were made availa
ble for copying by Friday at noon
and throughout the long weekend.
2. The Meeting
Apparently, this is what "irked
you the most." You may be sur
prised to hear it, but our goal was
not to engage in an adversarial
free-for-all. Allow me to clarify the
misconception that the Reimel
Administrators were unprepared
for the meeting. No defective
packets were distributed at that
time if you'll recall. Rather, an
informational meeting was held
as a courtesy to participants. As
I recall it, both Reimel Adminis
trators had carefully outlined the
roles of the Board and the com
petitors in advance. In an effort
to encourage a constructive Boardparticipant relationship, theyi
related some of their own personal
trials as competitors in last year's
competition. Furthermore, thq
typeface requirement is not
designed to maliciously over
burden the student-attorneys. In
1988, unacceptable typeface (like
my own Imagewirter's highest
quality) was not merely a point
deduction as it is now — it was
grounds for denial of credit.
That's right, fail Moot Court
because of typeface! While trying
to maintain the integrity of the
competition by providing letterquality briefs for the judges, we
took affirmative steps to accom
modate those competitors using
Imagewriters and the like, by
substantially reducing the penalty

for non-letter quality print.
I stand behind the Reimel
Administrators one hundred per
cent. Stop to think of the many
summer hours they put in to have
the competition ready upon your
Think also of the level of
commitment they have already
demonstrated. Having themselves
experienced the tenuous relation
ship between students and the
Board, they nonetheless have
taken on enormous administrative
responsibilities and positioned
themselves to endure the compe
tition again — as the enemy. I
am sure I speak for the entire
Moot Court Board in saying that
their ambition and willingness to
serve you, the competitors, should
be commended. Surely they serve
in the most thankless of all
student leadership positions.
3. Professionalism
On this issue I find myself in
total agreement with you, Mr. X.
Membership on the Moot Court
Board is more than an honor. A
job worth doing is worth doing
well. It is the function of the
Board to run the competition and
credit round as smoothly and as
efficiently as possible. I submit to
you that the Moot Court Board
has performed consistently with
each of these ideals. No Reimel
Competition in the last 29 years
has been administered flawlessly,
and this, the 30th Annual Com
petition, will be no exception. To
equate professionalism with per
fection is a disturbing proposition.
The lofty aim of the Moot Court
Board is to promote excellence in
appellate advocacy. I welcome
your active participation in this
pursuit.
Finally, I sincerely appreciate
your taking the time to voice what
I'm sure are concerns shared by
many of your classmates. Still,
while I respect your position, I
must admit that I am disappointed
by your decision to remain ano
nymous. The Board welcomes
your comments and criticisms as
it strives to improve the quality
of your moot court experiences at
Villanova.
Kathleen Sweet
Chairperson
Villanova
Moot Court Board
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Mulling Matters
By Kevin T. Mulhearn

As I enter my third year of law
school, I am struck by my impend
ing entrance into the "real world."
The "real world," a place often
mentioned in conversation but
rarely understood by those not
living in it, looms like an ominous
shadow. Most high school and
college students exist in a fantasy
land, a vacuum, where they are
sheltered by nurturing parents
and teachers from having to make
the difficult decisions and to ask
themselves the agonizingly intro
spective questions with which
inhabitants of the "real world"
are routinely forced to grapple.

in blindly, with full vigor, energy,
and enthusiasm, it is far too easy
for him to be so overwhelmed by
his "career opportunity" that he
becomes entrapped in an immobil
izing position as if he were slowly
but surely sinking in quicksand.
No lawyer should compromise his
core values. A young attorney
should have the courage to refuse
to accept an'assignment that is
contray to his or her personal
morality. A legal job can be very
rewarding as long as one realizes
that it is not the be-all and endall of life.
As the "real world" steadily
approaches, I am leery, but con-

touched by adults is tainted, and
only children are representativeof
good, honesty, and innocence.
Holden struggles against his
indoctrination into the real world
by being iconoclastic and difficult.
Alas, Holden, as well as the rest
of us, cannot stop the clock. Nor
can J.D. Salinger, who faced his
unavoidable adulthood by becom
ing a hermit.
I think Salinger's view of adult
hood, and hence the "real world,"
is too pessimistic. Yet, unfortu
nately, there is some truth to his
belief. Too often, we become so
obsessed with success and responsibility that the "real world"

"Young lawyers should enter the ^^real world'
carefully and with a critical eye.
Law students, a different breed,
live on the periphery of the "real
world," preparing themselves for
the grand entrance where their
lives will be comfortable if not
astonishing.
The law degree is like a gold
badge; all we have to do is flash
it and impenetrable doors will
open, concrete barriers will fall
like dominoes, and previously
brusque in-laws will look at us
and nod their heads in approval.
Are we kidding ourselves?
I resist entering the "real
world" with every fiber in my
body. School is a safe harbor
compared to the "real world," a
dangerous minefield where the
dreaded responsibility lurks in
every corner. Responsibility forces
one to think before acting. It
bridges the gap between childhood
and adulthood; a bridge I am
reluctant to cross. I like being
carefree. I like doing what I want
to. do, no matter how bizarre,
unpopular, or just plain stupid. I
like the idea that no one can
command or coerce me to be
stable,
conservative,
or
conformist.
I emphathize with Holden Caulfield, the protagonist in J.D.
Salinger's Catcher in the Rye.
Holden Caulfield was an irrespon
sible and unambitious young man
who, at least in my mind, is far
more sympathetic than the
responsible, ambitious, and seem
ingly successful characters in the
novel. Why? Because Holden sees
through the callous, shallow, and
phony nature of his colleagues and
elders and bravely refuses to
sacrifice his'individuality. Salin
ger implies that everything

fident that I can meet the chal
lenge of finding "success" without
sacrificing my individuality.
There is no need to become a
recluse like Salinger. Humanity
offers too many experiences and
opportunities to be brushed aside
as worthless. Adults are not all
The problem is especially acute shallow, callous, and cut-throat.
in the legal profession, where There is a child in every one of
individuality is repressed, confor us who enjoys life and is honest
mity is encouraged, and young and sincere enough to rock the
lawyers are taught early not to boat when it warrants rocking,
rock the boat. An implicit code of and sometimes even when it
conduct is established Wear a tie. doesn't. As long as we refuse to
Keep your hair short. Throw out bury that child our lives should
those Hush Puppies. Have a few be happy and fulfilled; but if we
of these martinis that you can't kill the child within us, the "real
stand. Is there any chance for a world" offers only a dark and
young lawyer to enter the "real endless tunnel. Struggle with all
world" without sacrificing his or your might to let the child within
her most cherished personal you thrive. To quote Dylan Tho
qualities?
mas, "Do not go gentle into that
Yes. A young lawyer should good night, Old age should burn
enter the "real world" carefully and rave at close of day; Rage, rage
and with a critical eye. If he jumps against the dying of the light."
becomes a battlefield in which we
are willing to throw grenades in
any direction or at anybody to
win. By "winning" in this manner
we lose what is most important:
our compassion, honesty, sincer
ity, and dignity.

flIB
SBA Scoop:
Non-alcoholic
event a success!
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The Vanilla Review:
Another Perspective
by Donna Smith

"The more things change, the
more things stay the same." A
friend of mine recently said that
to me. That saying prompted me
to reflect on the state of today's
society.
Twenty years ago the U.S. was
in the middle of the Vietnam war
abroad and a "civil war" at home.
Young people were challenging
established societal mores, women
were challenging their traditional
"June Cleaver-like" roles, and
minorities were challenging their
subservient stations.
Those volatile years propelled a
whirlwind of changes which fore
ver altered the course of American
history, or so we thought.
The Vietnam war evolved into
a bitter conflict in which 53,000
Americans lost their lives and
millions more continue to suffer
the ill-effects of a war in which
no one can be declared the victor.
Veterans returned from the war
to an ungrateful American society,
totally unreceptive to the sacrifi
ces that these GI's were forced to
make in the name of democracy.
Not only were these soldiers
burdened by the devastations of
war, they were further plagued by
unemployment, physical and emo
tional problems. Many of these
"heroes" have been able to get
back into the mainstream and lead
productive lives.
However, far too many vets
have been unable to cope with the
trauma and agony of war-torn
memories full of flashbacks and
drug addictions which help dull
the pain. These men who "at the
tender age of nineteen" fought so
valiantly for the American dream
are still fighting, not for the dream
but for survival.
Now, take those young people
who fought so hard to change the
uptight views of the establish
ment. They are really doing well!
They advocated free love, free
thinking and .personal freedom.
They even coined a new term that
influenced a decade — "selfactualization."
This generation has reached
"actualization" and has come full
circle with the philosophy they so
vehemently encouraged in their
peers. We now see a society that
is rampant with sexually trans
mitted diseases, drug abuse and
disrespect amongst the youth.
This same group of free
thinkers are now screaming for
measures that restrict forms of
birth control, are demanding more

death penalty legislation, and
believe in "tough love" for kids
(that aren't their own). Moreover,
more than a few are members of
the Moral Majority. What a
change in their philosophy!
And women! Twenty years ago
they were burning their bras,
outraged with male domination in
the boardroom and the bedroom.
They overtook the employment
community by storm and took
control of their destinies. Men no
longer control a woman's sexual
prowess and few men have the
nerve to stand in the way of her
career aspirations.
Women can now have it all —
a family,full-time job and still find
time to work the second shift: to
raise the kids, wash, cook, clean,
shop and exercise to stay physi
cally fit and maintain her suj^rhuman form. "She can bring
home the bacon, fry it up in a pan,
and never forget (though maybe
she should) she has a man."
Minorities
have always
struggled to overcome the dispar
aging effects of racism and dis
crimination. Twenty years ago,
the government so graciously
granted minority requests and
passed legislation that purported
to give them equal opportunities
in America. In the seventies,
many members of these "disad
vantaged" groups took advantage
of the doors opened to them. They
voted, became educated, and
entered the work force in lower
to middle management positions,
all areas which had previously
been unattainable dreams.
The Reagan era quickly closed
the doors to minority groups. By
slashing loan programs, cutting
business incentives encouraging
minority recruitment, and under
mining affirmative action programs, minorities are once again
facing blatant discrimination and
racism. Physical attacks are on
the rise and hate groups are no
longer silent minorities. It is very
disheartening for minorities in
America, because we cannot
change our complexion to conform
to the idea of the American dream,
yet, we are excluded on the basis
of color.
Twenty years have passed and
we still encounter daily the throes
of racism. Of all the strides that
have been made in the last twenty
years, the one idea that has
remained consistent, "the more
things change, the more things
stay the same."

Qadzooh!

SOUNDTRACK:

pages ruffling.

The librarians sing:
doo da doo da doo da doo da doo
doo da doo da doo da doo da doo doo.
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In Qood
Oaste
by Terry Heyman
and asparagus, steamed; he puts
This column, in an effort to add the vegetables in a pot with a
a bit of spice to a sometimes bland small amount of water and places
law school life, will offer recipes over heat, removing when still
and food thoughts from VLS crunchy. Hyson warns against
notables. In addition to making over-cooking vegetables. He much
some bad culinary cracks, I hope prefers steamed veggies to pasta
"in good taste" to give you an or potatoes. When I asked him
added perspective of your about frozen vegetables I received
teachers.
an impassioned motion to dismiss
Professor John Hyson does not for failure to present an edible
claim to be a gourmet chef by any food group.
standard. Rather, he characterizes
The. perfect beverage to join the
himself as one who specializes in meal is wine of course. Hyson is
typical bachelor fare. You might not afraid to admit that he enjoys
think Hyson is one to adhere the taste and economic advantages
strictly to the rules, but this chef of screw top jug wine. One of his
needs no motions to get cooking. favorites is Navalle Chablis.
His approach to cooking is simple
Desserts do not have much
common sense instead of cookbook appeal for Hyson. His repertoire
directions, he measures by the eye of deserts is limited to scooping
instead of the cup, and depends out ice cream; favorite flavor is
upon his palate instead of a timer. chocolate, best brand is Ben &
After some coaxing I managed to Jerry's.
persuade him to share with me
one of his favorite recipes, grilled
Although Hyson can live with
swordfish, and a few personal out the calories of ice cream, he
' thoughts on food in general.
cannot give up the calories in wine
Grilled swordfish according to or beer. Hyson says that after a
Hyson, who prefers fish to meat, long day of teaching law students,
is a favorite of his all year round. usually a drink is in order. He
Hyson recommends U.S.A. Sea prefers red wine to white, but by
food in Wayne, which he recently no means claims to be a connois
switched to from F.F. Hill's in seur (fortunately he has friends
Devon, for the best selection of who are and who direct his palate).
seafood. How much is enough for Hyson also has a fetish for uncom
a single person? "As much as you mon beers. To him, most Amer
think you want to eat," Hyson ican beers, which are made with
says.
carbonated water, are tasteless.
When dressing the swordfish, "Those kinds of beers are basically
Hyson brushes on whatever is in something to drink when you are
his refrigerator, it could be any thirsty, it's like drinking water."
thing such as bar-b-que sauce, Sam Adams beer is one of his
some lemon juice or even French favorite, though Hyson concedes
dressing. Again, though, Hyson it probably has much more calo
warns, not to put too much on the ries than beer made with plain
fish for fear of overpowering its carbonated water. Hyson pointed
natural flavor. "A good piece of out that although the common
swordfish is like a good steak," belief is that Sam Adams is made
he explains, "you do not want to in Boston, it is really made in
ruin it with too muth dressing." Pittsburgh.
I asked Professor Hyson if he
Hyson recommends simply plac
ing the fish on the outside charcoal had a favorite snack while grading
grill. When is it ready? "It is ready exams. His answer: "Coke, I need
when it looks ready. Better to err it to keep me awake, marking
on the side of under cooking," exams bores me to tears."
explains Hyson, that way you can Although, rest assured, Hyson
always remand the fish for more told me it was not a personal claim
cooking. "Swordfish is awful against the students, only that it
when it is dried out because of gets somewhat tiring to grade 110
over cooking, so that is something papers saying the same thing.
you want to keep an eye out for," Hyson sets small goals for himself,
such as grading ten questions,
warns Hyson.
Professor Hyson likes to accom then treats himself with a coke.
pany his swordfish with a side A much-needed necessity if he is
salad. Nothing fancy, some iceberg fo stay awake to grade the next
lettuce, maybe Italian dressing or ten exams.
Although cooking with Profes
oil and vinegar, and if you are
lucky he will toss a crouton or two sor Hyson may be easy, his kitchen
on top. If in the mood, he might has been known to find itself on
implead a side of vegetables to the the Superfund clean-up list. Bon
meal. His favorites are broccoli Appetite.

Left of Center
(Continued front-page 2)

To be fair, I have heard argu
ments that a more focused fight
is a more successful fight. Perhaps
some true feminists are fighting
pron because they've decided to
put concentrated energy into a
smaller arena in order to streng
then the punch. Fine. But tell me,
is it working? Has it gotten any
where? Isn't it perhaps diverting
attention from the fact that wom
en still make less money than
men? That women still are stuck
in a pink-collar ghetto of jobs?
That women continue to live in
poverty and despair? I mean, the
whole dialogue about what porn
is or isn't is pretty tragically
meaningless if you're a woman
living on welfare because you
can't get a job because you can't
find affordable day care and job
training. It's also pretty esoteric
for the woman who feels she can
get a grip on the future by posing
for Playboy.
It might also be irrelevant if we

could just begin to fight again for
the things that could move us to
parity. After all, if exploitation is
taking advantage of someone who
is vulnerable, then if the vulner
ability is removed, how can we be
taken advantage of? If we have
power, money, status and respect,
how can we be degraded, used or
taken for granted?
It may not be a popular opinion,
but I personally believe that
"equality" means that women are
able to use their talents, abilities
and attributes to get what they
want. And yes, if, those attributes
are physical, we should be able to
use them. Of course, you may see
that as feeding into sexist atti
tudes. My point is that if we work
towards changing those sexist
attitudes, then there will be
nothing to feed into. If we start
asserting our rights and demand
ing what we deserve, rather than
settling for the crumbs, we might
find that pom's status as a prob
lem for women lessens. We actu
ally might start fighting the
disease. And we might win.

by Professor Craig W. Palm

This is a new column concerning
matters which may be of interest
to Villanova Law School students.
The views expressed in this column
are solely my own and do not
necessarily reflect any of the views
of the rest of the faculty or anyone
else, for that matter.

In the fall, a Villanova law
student's thoughts turn to —
getting a job. In their Search for
employment, law students often
wonder what factors ought to be
considered in choosing their
respective employers. This article
addresses a couple of factors
which I think law students should
think about when interviewing.
First, you must decide what
part of the country you wish to
live in. If you aren't sure, I
encourage you to explore other
parts of the country because the
lifestyles in other geographical
regions vary significantly from
those on the Eastern seaboard.
Second, you need to decide wheth
er you want to pursue a big firm,
medium size firm or small firm.
Your choices may be, to a greater
or lesser extent, limited for you
by the employers who decide to
interview you. The traditional
view is that small firms are
relatively informal, medium size
firms are less informal, and large
firms are stuffy. Similarly, it is
generally thought that large law
firms have more interestingcases,
medium size firms less interest
ing, and small firms the least
interesting. There are other sim
ilar generalities along these lines.
The point is that they are only
generalities and every firm has its
own different characteristics
which may or may not fit the
stereotype. In other words, check
them out for yourselves and don't
rely on generalities.
I think the most important
difference among law firms is
their atmosphere. Since you are
going to be spending a majority
of your waking moments practic
ing law at the office, you should
be with people whom you enjoy.
You will have the most contact
with the other associates but the
partners with whom you will
work are very important as well.
I would personally choose a firm
that had a diverse group of law

yers, i.e., different backgrounds,
interests, etc., over a law firm
filled with homogeneous clones.
Sometimes people describe this in
terms of formality versus infor
mality. That is not to say, how
ever, that formality is bad. Some
people will prefer formality and
that is fine. When looking for a
firm, you are trying to choose a
place that YOU like and feel
comfortable in.
How do you tell what the per
sonality or atmosphere of a firm
is? Well, you can get a good idea
from the firm interviews. Do the
people seem easygoing, tense,
happy? I remember one interview
I had with a Wall Street firm
where the fourth year associate
was busy on the phone when I
walked into his office. I proceeded
to watch for the next five minutes
as he chainsmoked, gulped his
coffee, and violently trembled
while he was on the phone. He
smiled sardonically as he told me
about the firm's liberal policies for
going out to a nice restaurant
when working late or on wee
kends. I decided that that firm
was not for me. One of the best
litmus tests which can be applied
to judge the atmosphere is known
as the Jerk Quotient; The more
jerks, the higher the number, the
higher the number, the more
miserable your life will be.
Most large law firms today have
billable hours expectations in the
range of 1800 to 2200 hours. You
need to know the expectations.
There's a world of difference
between 1800 and 2200 hours. A
2000 hour expectation amounts to
40 billable hours for 50 weeks.
(The other two weeks you sleep
to recover for the upcoming 50
weeks.) That 40 hours, however,
must be multiplied by at least 1020% to take into account the time
that you will actually have to be
at the office. Not all your time is
billable and you can't work effi
ciently every minute of every hour
of every day. By now, it ought to
be very clear that you are going
to be spending so much time at
the firm that, for better or for
worse, you will be married to your
job. Choose your work-spouse
wisely.
Of course, you can choose a firm
that has a more "reasonable"

expectation. Concomitantly, you
will be paid less for that job. When
you are working a number of late
nights during the week and during
most of the weekend, however, the
money after a while won't seem
so important.
Another important factor which
is very difficult to assess is how
well the firm will train you. Your
legal education will continue
when you first start your employ
ment as you learn the "practice
of law." My advice is to try to find
partners at the firm whom you
think could be and would be your
mentors. There are people that
you can relate to who will take
the time to guide you and teach
you the ropes. Many firms have
other types of formal or informal
programs which enable the begin
ning lawyer to acquire different
types of skills in various areas.
The personal training from an
experienced lawyer is invaluable.
What about your chances of
being made a partner? For the
most part, in any firm a partner
ship will come, if ever, six or more
years down the road. I think that
consideration of the chances of
your becoming a partner are not
very important. First, the chances
that you will be at the firm six
or more years from now are
relatively small. There's a lot of
lateral mobility in the legal pro
fession. Second, the state of the
firm is apt to be significantly
different six years from now
which will dramatically affect
who makes partner and why. It
will also affect whether you want
to stay.
I had a good friend who was
complaining about working at our
law firm to his father. My friend
complained about the long hours,
the sometimes tedious work, and
the demanding partners. His
father's reply was: "Why do you
think they call it 'WORK?' " The
bottom line here is that when you
are looking for a job, you should
look for a place that you'll be
comfortable with and that you
will enjoy. The good news is that
no matter what decision you
make, it is not irrevocable. You
can change your mind and change
jobs, but do you really want to go
through the interviewing process
again if you don't have to?

The Bottom Line
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Remember to Keep Your Hat On!

By Suzanne Bender
To Your Honors:

As you know, we appeal a lower
court decision which held that
Joseph Perry could be denied
reenlistment into the U.S. Army
solely because he is a homosexual.
What's going on here?
The following portion of my
letter to Y'All omits case law:
Say my brother isJoe Perry. Say
he is a homosexual. Say he is an
officer in the Army. Say he has
served in Vietnam and has been
in the Army for eighteen years.
Call him my brother, but say he
is yours.
Well, I researched Joe's career,
his character, his history of ser
vice to our country. I called his
mother. I wrote to his high school
teachers. I investigated his back
ground so thoroughly that I felt
I knew him well, so well that I
felt I could make him a character
in a play or novel. In fact, whe
never Joe and I spoke on the
telephone, I could guess every
thing Joe would say before he said
it. It was like we were the same
person. So anyway, Joe and I had
this E.S.P. kind of thing going on
between us. Yes, I suppose you
could call it an obsession, but
here's this skinny, groveling gay
guy who's just been punched in
the face by the Army. He has no
where to go and he doesn't know
how to do anything but brush his
teeth, dress himself, and maintain
"military mechanisms."
In my determination to liberate
Joe from this military madness, I
considered the problems other
pariahs face. Remember how in
grade school, there was always
one kid who was singled out and
ostracized? She was always the
kid with the "cooties," the one
who allegedly picked her nose and
ate it." When I was in first grade,
Tracy Roughgarden was the "pol
luted" kid. She had glasses which
magnified her eyes tenfold and a
nose that constantly spewed
mucous. When I was in high
school, there was a whole family
of pariahs, three skinny pimply
teenagers, two brothers and a
sister, who monopolized the stu
dent council (because no one
wanted to be on student council)
and made the Headmaster's Board
(no one but the headmaster's two
SMS wanted to be on the Head
master's Board) and consequently
made policies and got us all back.
Perhaps there is such a thing as
vengeance.
The night before the appellate
briefs were due, I dreamt (during
the two hours of sleep which I
allotted myself) of Joe. But he had
a different problem.
Joe Perry is a soldier on a secret
mission somewhere in Bavaria.
He is not wearing a trenchcoat.
He is not carrying a briefcase. He
is on a blue train. The train goes
fast. Joe looks out the window.
There is a short old man (portly,
too), who takes a welcome reprieve
from his toil to stare with awe at
the passing blue bullet and the
bald soldier on it. There is a small
blond boy, grinning, clasping a big
red ball to his chest. Joe stares at
the boy until he is out of view.
There is the laundry that hangs
on lines, row on row. It is the same
all over, thinks Joe. He rubs the
shadow on his chin and realizes
he has forgotten to shave or
change his clothes. He smells.Just
a little bit. It's not that bad.
He looks out the window. Sud
denly it is all green through the
grayness of the late afternoon,
spotted with an occasional white
or brown figure, a lamb or a cow
(Joe perks up!) and, somehow, his
face gets messed up in all this. He
stares glumly through the window
at his reflection. The train rolls
swiftly on.
Joe is incredibly nervous. He is
afraid he will botch up this impor

"Hold on!" cries appellant's
here! Bald people must go else
tant mission. The Army has never black trunk marked "FRAGILE."
The train, however, does not where!" "Oh Christ," thinks Joe. attorney. "That other guy — oh,
knowingly entrusted a bald man
what's his name — Barney Some
with such an important mission. stop, but picks up speed as sud "I forgot my hat."
Joe botches the mission in a big body! Barney Frank! He's gay, and
In the past, bald or balding (sold denly as it had lost it. Joe contem
iers with a tendency toward plates making a jump for it. The way. Pursuant to its own regula he's in Congress! That man has
baldness) soldiers covered their worst that might happen would tion on baldness, the Army separ the power to make laws. We made
nakedness with toupees or clever be a few grapelike bruises and a ates Joe from military service and, fun of him. He'll get us all back."
"Please get a hold of yourself,
hair weaves. They lied on their twisted ankle (all trifling in the praying for relief, Joe brings the
counselor."
matter
to
a
judicial
forum
in
long
run).
Surely,
he
could
limp
pre-enlistment forms, always
answering "no" to the question to his next destination, a small which sit nine robed people on a
"Yes, yes. The upshot, basical
"Are you bald?" Joe fears he will rented room in which to conva platform. Some of them are bald ly, is that an acknowledged homo
forget to get off where he is lesce and plan a way to get the ing. Some of them may even have sexual can remain in Congress
relatives who are bald. Or friends. and make laws which affect the
supposed to, or he'll get off where brush safely to his contact.
He is terrified: He has forgotten "Oh yeah, in fact some of my best nation, while a gay soldier cannot
he's supposed to or forget to take
the suitcase which contains the the code words. But then he friends are bald.!"
remain in the Army and maintain
Desperately, the appellant's military mechanisms. The public
important secret documents (on forgets all about what he has
microfilm, hidden in an Advil forgotten and thinks about limp attorney gesticulates and, by way expressed its approval for Frank
capsule, concealed in the handle ing with his heavy case, drops of of analogy, reminds the Court that when it voted him back into office,
of a large man's brush). "I am sweat glistening on his hairless our national symbol is the bald even though his homosexuality
bald," Joe thinks. "Why would a pate in the midday sun, to his next eagle. Sandra Day shakes her had been exposed. Perhaps the
bald man carry a brush in his destination, a tawdry bed-and- dyed head. "I don't buy it,"^ she public, then, should decide wheth
suitcase?" Joe is perplexed. He breakfast place. He had been told retorts. "Where are you going er homosexuals may remain in the
about such places by his Uncle with this analogy?" "I'm going Army. The Army replies that its
scratches his head.
The elderly couple sitting across Fritz: "The wallpaper is stained, home!" snaps the appellee's regulation is designed, in part, to
from him, meticulously dressed in the bed creaks too loudly, and the lawyer.
prevent the threat of blackmail.
But of course, the truth is that A soldier who acknowledges his
dull greens and browns (some WC's chain may come off if pulled
what resembling the black forest too hard. The strange old man even if Joe does, in fact, have no homosexuality from the onset
from which they hail), converse who rents the rooms, always in hair on his pate, the matter of his poses no such threat."
softly in German. Occasionally, his robe, his dark socks pulled to homosexuality remains. The
Common sense dictates, espe
Herr points excitedly to something his hairy knees, may ask, 'What Army doesn't want homosexuals
out the window with his short happened to you?' Tell him you in its ranks. Appellant's lawyer cially in warm weather, that Joe
stubby finger, and Frau leans fell. And for God's sake, Joe! tries another desperate analogy: will be more comfortable if he
"Many well-known people are takes his hat off. If he keeps it
toward it, placing the weight of Remember to wear your hat!"
her corpulent round body against
Blah, blah, blah. So Joe does gay! Oscar Wilde, for example, on, he sweats. The sweat con
gay and he was ... ummm stantly reminds him he is hiding
his arm, and looks through the remember to get off at the right was
»»
something, which makes him feel
window, always missing the sight stop. He is so relieved that he
like he's compromising. He feels
"He was what, counselor?"
that has already flown past and, becomes gleeful and imbibes heav
sad. And miserably hot. But he fits
"He was ... well known!"
dejectedly, returns to her previous ily. Drunk and staggering, he
"Hmmm ... well, yes that's in. Until he takes the hat off. Then
spot on the seat, her chubby little manaages tso drag the case to a
he's excluded again. Even if he
hands clasped contentedly togeth tawdry B & B place. The man in true," retorts the Chief Justice.
er on her chubby little legs. In any the robe asks him, "What hap "Yes, he has a point there," adds admits his baldness to his super
iors when questioned ("Why do
case, though neither look at the pened to you?"Forgetting Fritz's another.
"Still," says the CJ.," "we've you always wear that hat, Joe?")
other, they nod continuously, as advice and thinking the man is
if to acknowledge the other's referring to his dirty clothes and had such a bitch of a day on the but continues to wear the hat
existence. Suddenly, Herr spreads unshaven face, he answers, "I bench — equity here, justice there anyway, he loses. He loses if he
his fat fingers on his belly and forgot to shave. So?""Your head! — that I am inclined to recline and wears it. He loses if he doesn't
wear it. What's a bald man to do?
emits a horrible gasping laugh, I mean your head! You can't stay put this off for another day."
followed by a throaty growl, and
then an uncontrollable coughing
fit, soothed mysteriously by his
handkerchief which, with a strug
gle, he produces from his waist
coat pocket and applies to his open
mouth. "Ach!" he cries, wiping
his moist lips with the back of one
hand. "Mmmm, replies his wife,
meditatively nodding.
'Tort, Equal Rights Amendment, Judge Wapner.
"I am bald," Joe thinks again.
"I am bald."
The People's Court! Roe vs. Wade??
The scenery, now barely visible
Depositions...arbitrations.
Divorce Court!
in the approaching night, gradu
ally slows and changes into sev
Private practice... Rusty the Bailiff commercial litigation.
eral lights, then a small station.
Griswold v. Connecticut attorney, counselor
He stands up instantly and pre
Personal Injury. Aliniony L.A. Law^'
pares himself for the process of
arrival, nearly tripping over the
"Arriba arriba, andole andole Dos Equis!
seat as he attempts to cross the
Speedy Gonzalez...Acapulco...Tequila.
aisle to get to his suitcase, which
sleeps peacefully on the opposite
Margaritas nachos! The 3 Amigos. Ole Nachos
rack above the Germans. He
and Cheech & Chong. Cancun. Ricky Ricardo salsa?
fumbles to dislodge his case. It'^
Juan Valdez. Puerto Vallarta, fajitas.
resists. The Germans point to the
sky with their fat fingers and
The Nina, The Pinta, The Santa Maria. Siesta or fiesta?
chuckle, bouncing" like rubber
Ricardo Montalban."
balls in their seats. Joe panics as
the train slows, is barely moving.
"Someone v. The State of California. Paralegals,
"My God, my God," he mutters,
beneficiaries,
and heirs. Brown v. Board of Education.
desperately trying to remove his
The Bar!?! Mergers. Partnerships. Kramer vs. Kramer...
case. It finally comes free, causing
him to lose his balance which, if
Associates. Verbatim. To Kill a Mockingbird. Due
not regained in time, would surely
process of law. Court Reporter Doug Llewelyn.
have had him on Frau's lap. "Aha-ha-ha!" they shriek, Herr
The Paper Chase."
quickly producing the mysterious
handkerchief in case it should be
needed again.
Ordinarily, the heaviness of the
case would have slowed him
considerably, but the thought of
missing this stop, along with the
roaring Germans with their
Special Discounts for Law Students with Proper ID,
hideous stubby fingers ("They're
Every Wednesday at 10 p.m.
laughing at me because I am
bald," he thinks dejectedly),
causes him to rush down the aisle
with it, to the junction between
the two carriages. He already has
the window open, his hand on the
C A N T I N A
outside lever, the door ajar. He
will get out soon. He will be free.
Quite out of breath and unbear
610-12 Lancaster Avenue, Bryn Mawr • 527-8989
ably hot and sweaty, he sticks his
[bald] head out through the win
dow, hoping the wind will cool
him. Up ahead, he sees a magazine
vendor on the platform wave to
a small boy struggling with a large
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Hearsay from Law School Night
at Marita's.
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VCLS: Putting On a Clinic
by John Gambescia

Villanova Clinical Legal Servi
ces (VCLS) has added two new
third year courses to the already
vibrant clinical curriculum at
VLS. The Family Welfare Inter
disciplinary Program (FWIP) and
VCLS III join VCLS I & II as part
of the Delaware County I^gal
Assistance Association's clinical
program for law students.
Started as a student organiza
tion in 1972, VCLS has grown into
a fully credited course offering
structured clinical work expe
rience in the areas of divorce,
bankruptcy, social security dis
ability, housing, child neglect and
domestic abuse. The program is
offered during both the regular
school year and the summer term.
"Students learn to deal with
problems of reluctance, fabrica
tion, biases in perception and an
enormous amount of emotion.
Sometimes dealing with a case
can be much more difficult than
discerning the facts; it doesn't
take long to learn that a 'Just the
facts Ma'am' approach isn't
enough," said Mark Kaufman, a
VCLS instructor and supervising
attorney for domestic abuse cases.
In VCLS III students represent
victims of spousal abuse. Student
play an active role in the entire
case from interviewing the client
to presenting the case in court.
The program is a four credit, one
semester course open to third year
students.
Also new for third year students
is FWIP, which deals in child
neglect and dependency proceed
ings. This unique program is
offered as part of VCLS II, and
is a six credit, full year course.
The FWIP student works with a
graduate social work student to
plan and assess each case for
possible placement prevention,
family reunification or any other
services necessary to meet the
client's individual needs. Both the
graduate and law student work
under the supervision of an attor
ney and a professional with a
Masters in Social Work (MSW).

by Dan Weintraub

m

mm.

Mike Tafelski, a 2L and VCLS
student, also works on spousal
and child support cases. "They
prepared us pretty well; we have
a manual with classroom instruc
tion, and are given the types of
questions to ask, and not to ask,"
said Tafelski. "My first interviews
are coming up soon, and I feel very
prepared for them," he said.
"I realized that you learn a lot
of theory in law school, and this
will give me a chance to apply it;
I will also get to develop my
interviewing and counseling
skills, as well as my negotiating
,
The VCLS staff..
skills," he said.
Patty Stroman, a 2L and VCLS
The SBA dishes it 9ut.
The VLS curriculum also offers
student, works on spousal and several other courses to develop
child support cases. "It's going to these practical lawyering skills.
be nice to do some practical work, In Lawyering Skills, Dean Garbainstead of just reading cases out rino takes an in-depth approach
With two social functions
of a book; with VCLS you really to drafting documents, negotiat
by Dave Marble
already under its belt — a TG on
counsel the client, figure out what ing skills, and most importantly
On Wednesday, Sept. 27 and Friday, Sept. 8 and an ice cream
the problem is, what they need, responding correctly to the clients
Thursday, Sept. 28, the first-year social on Friday, Sept. 20 — SBA
and what you can do for them," real needs. The course is diverse
class elected class representatives will sponsor two events for Octob
said Stroman. The student has in presenting the student with six
to SBA and Honor Board. As of
the opportunity to talk to "the practical problems in different , press time, no results had been er. Parents' Night was held Fri
day, Oct. 6, in Rooms 29-30.
other side and negotiate a settle areas of law. Dean Garbarino also
announced. Each first-year sec Parents of first-year students are
ment, if possible," she said.
supervises the schools annual
tion elects two SBA representa invited to VLS to meet faculty
"I wanted to do a clinical pro Client Interviewing and Counsel
tives, and five first-year Honor members who discuss the firstgram, something that was hands- ing Competition, whose winners
Board members are elected to year curriculum and the "law
on. You're not so far removed," go on to represent VLS in a
represent the entire class.
school experience." Professors
she said.
national competition. The
A student directory, which will O'Brien and Lanctot addressed
In 1984 VCLS was restructured national title was won by the VLS
contain
students'
names,' students and their parents and
in both the classroom activities team in 1985.
addresses, telephone numbers joined them for a reception
that teach lawyering skills, and
Another opportunity at real
and class years, is nearing com afterwards.
in the substantive and procedural lawyering is the Clinical Program
pletion and is scheduled for print
Later in the month, SBA will
areas. This presented a more in Juvenile Justice. Professors
ing in October. The directory has sponsor a blood drive in conjunc
coherent introduction to the prac Pouhn and Packel developed and
tice of law. "The program has supervise this innovative program been compiled from students' tion with the American Red Cross.
responses to a form appearing in On Wednesday, Oct. 18, from 11
grown in terms of student invol in which third year students
the weekly VLS Newsletter.
a.m.-4 p.m., the gymnasium at St.
vement, the types of cases represent clients charged with
As many students surely have Mary's Hall (across Spring Mill
handled, and the lawyering skills criminal acts of delinquency. The
that we stress," said Margaret course focuses on interviewing, noticed, SBA is now selling "Vil Road) will be equipped to take
Lenzi, a VCLS instructor and counseling, case investigation, lanova Law" sweatshirts in the blood donations. With blood supp
supervising attorney for FWIP.
trial preparation, as well as the cafeteria. The sweatshirts, a lies low in the Delaware Valley
"A large emphasis is placed on substantive law. The many other perennial favorite, cost $26 and and nationwide, VLS students are
the legal process involved in the skills-oriented courses available come in sizes small through extra encouraged to roll up their sleeves
I help ease the shortage.
cases, and having the student at VLS include: Tax Planning, large,
primarily responsible for the case Negotiation and Dispute Resolu
from the beginning to the end," tion, Trial Practice, Civil Pretrial
said Lenzi. Before 1984, the stu Practice, Contract Drafting, Doc
dent mainly assisted the attorney umenting Commercial Transac
in preparing pleadings and legal tions, Drafting of International
by J.D. O'Really
this time. Talk about motivation
memos. The present program Commercial Instruments, Will
Law school. The long-awaited through intimidation!'Very pre
allows the student to also present Drafting, and Legal Process and institution of love was now the ponderant. Don't know it? Look
the case in court.
Artificial Intelligence.
beige brick reality before me. As it up!!
It appears that VLS has many I ascended the stairs, I anticipated
Onward to Property with Saint
practical courses available to entering the hallowed halls with Lou, the first-years' knight in
students wishing to put their bated breath. Perhaps I will see shining armor. "Hear Ye, my
lawyering skills to work — which
Kingsfield there, as the classic distraught youths, ne'er may
one to choose is the hard part.
setting that has influenced gener there be a wicked thirst of selfations of fertile minds consume doubt, lest there not be a divine
I've heard some attitudes
me in its timeless splendor. Per deluge of quenching encourage
expressed and comments made
haps ... wait a second ...
ment to liberate ye! Of course
here in Garey Hall that allow such
"Excuse me ma'am, I seem to make sure you have title to that
racial conflict to incubate. The
have lost my way. I'm looking for
which is deluged, or at least
snide comments, graffiti and off
the Villanova law school, not the communal property rights." Reit
handed stereotyping may be just
high school."
erating Garcia on Existence,
harmless. On the other hand if
"You got it, honey. This is the
St. Lou, the patron saint of the
something is said frequently
law school. Where's your parking first-year class, had decreed: We
by Dave Krell
enough, even in jest, some part of
will survive.
Toto, I don't think we're in tag?"
you might believe it's true. As a college anymore.
Great. Secondary school floors,
Later on, the class settles into
first step the steady unthinking
No more fraternity parties or halls, lockers. The hall monitor Torts with Professor O'Dean.
flow of "harmless" words should all-night bull sessions. No more must be hiding around here some Gratification dawns on everyone's
stop.
going out five nights a week. No where. Years of anticipation for faces as our law school expecta
Just because these comments more spur-of-the-moment road The Paper Chase and I get Fast tions are now satisfied, with the
are not as inflammatory as those trips. And, most importantly, no Times at Ridgemont High. quintessential professor at the
helm, meticulously bouncing
more free time. Or at least a hell Good thing I didn't know about
of Louis Farrakhan's ministry of
expectancy damages upon arrival. questions and issues around to the
hate, or those of the Skinheads, of a lot less of it.
Oh well, time for my first class. "oh's" and "ah's" of the students.
Everything I've heard about the
it doens't mean they will not
We're discussing lawsuits against
contribute to the atmosphere of first year of law school has been Let's see ... contracts with Pro
fessor
Hand.
Questions
are
strafed
people who goofed based on rules
pretty
much
true
so
far.
Briefing
mistrust, suspicion and simmer
we're learning, and best of all, for
ing conflict. How can a generation cases has become easier and across the room. The masses duck
that grew up laughing at the quicker. IL's do seem to bind for cover. There are some casu damages we receive hard, cold
cash! This i§ law school! (Replev
buffoonery of Archie Bunker's together, basically out of fear. And alties, although no fatalities —
in for a parrot named Chester is
if
you're
not
prepared
when
the
bigotry turn around and contrib
cute and all, but I don't see him
ute even, marginally to a recent professor calls on you, you better
buying the next round at the Main
pray for an Act of God. But time, isn't the problem. The problem is
resurgence in racial discord?
Lion).
that wonderful, intangible asset that there doesn't seem to be any
Maybe there's a chance that that I've overlooked for the past leeway for things that, as Marcia
There is a disappointing note,
this country will progress beyond twenty-two years, doesn't just go Brady would say, 'suddenly come
however. In the first week of
its ugly continuing internal con by quickly. It leaves you in its up.' I don't want to take my car
classes, I overheard a first-year
flicts. But if attitudes don't change dust.
student in the library telling her
in for a tune-up for fear that the
then history will remember the
coterie of friends that there is a
I know I'm not the only IL who mechanic might have to work on
home of the brave for the blood has ever felt this way and odds it for more than just a couple of
second set of books on the bottom
not so gallantly streaming; stain are that I won't be the last. Maybe hours.
floor, but not to tell anyone so they
ing the word "America." I think I'm overexaggerating. I mean, I
A couple of years ago, my father could use them at their disposal.
we'll have to be colorblind before did get to shower this morning asked me "What is a man's most
(Yeah, you know who you are).
we can see the dawn's early light. and I think I squeezed in 1 1/2 valuable resource?" I answered
Can you imagine this student at
finals? C'mon everbody, lighten
"Harmless" conversation which meals yesterday in between Torts "Real Estate," then "Securities."
up. We're all in this together.
reinforces conflict is garbage. I and Contracts. In reality, though, This went on until finally he said
Orientation was years ago, and
reahze that Villanova is not a hot there is enough time to get every "Time." Why? "Because every
bed of controversy but it's as good thing done within the time con thing you do in life requires the I'll probably have to leave Thanks
a place to start as any other. If straints. If worse comes to worst, payment of time."
giving as a fee simple to my kids.
you're not part of the clean-up you can always brief the assigned
One thing is certain, it's quite an
Law schools everywhere must
you're part of the pollution.
experience.
cases in between classes. That be making a fortune.

Black and White and
Red All Over Again
Wednesday night the local news
broadcast the story of two black
men beaten by a group of white
men swinging golf clubs. The
white men did not even know the
black men whose blood they
spilled on the Kensington area
sidewalk. The white men were
said to be looking for revenge for
an assault on one of their girl
friends. It goes without saying
that the young woman's misfor
tune is no justification to hold an
entire race responsible.
Over the past few years there
seems to have been an increase
in the number of reports of violent
conflict based on racial animosity.
Though these outbursts are some
what isolated and infrequent; the
problem does exist. Everyone in
the law school community would
agree that there's no place for any
more Kensington, Howard Beach,
Virginia Beach, Southern Jersey
or Bensonhurst incidents. It's
unlikely that anyone reading this
is either violent or overtly biased
against people of another race.
Big deal.
The few violent outbursts by
extremists don't exist in a vacu
um. There's something in the
broader social landscape which
allows the thinking behind this
activity to take root. The riots and
beatings are just the most obvious
manifestations of the broader
problem of racial disagreement.
Rather than just turning attention
to preventing the symptom an
effort should be taken to address
the underlying disease.
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niNTERVIEWS^^
Inquiring Photographer
Do you feel
that drugs
should be
leggdized?

No, I don't think drugs should
be legalized because I don't think
that it would benefit society to
make something that is detrimen-

tal to people be more available
than it already is.

That may be the only answer
to dealing with the drug problem.
Because it would take the profit
out of drugs and it would give us
the opportunity to pull our resour
ces in the direction of dealing with
the social problems that generates

Rhonda Symonds 2L

the drug problem. But I am very
uncomfortable with the idea of
legalizing drugs for the profound
damage that they do to people who
use them.
Prof. Anne Poulin
m

Absolutely, no way! Definitely
not! I think that what was said
of Rome is absolutely true of us.
It has even been said of us, that
there is no way an external enemy
can defeat us, we will never be
beaten from without but we are
rapidly killing ourselves from
within. We are destroying the
moral fiber of this country. We are
being flooded with drugs that are
numbing our abilities and our
desire to compete. We are losing

ground faster
admit.
The only salvation we are going
to have for this country is to end
it — to reverse the trend, to say
everything that we have been
saying about the harmful effects
of drugs is absolutely wrong, just
forget it, it's all legal — I think
we are definitely giving the wrong
signal.

Interviews by
Beth Knickerbocker

Photos by
Ed Ridgway

I think the government should
not legalize drugs for the use of
drugs and drugs are a moral
wrong, therefore, for the govern
ment to do that, would be com
mitting a moral wrong itself.

I believe that we should spend
more money than we have, and
given people an honest choice
about drugs especially in the inner
city.
Thomas Summerville 3L

Prof. John Dobbyn

-J

I think certain drugs should be
legalized because people are going
to take them anyway. However,
the stuff that is causing all the

I feel that drugs should be
legalized because I see them as
being in the same category as
tobacco. If you legalize something,
you give people a choice and you
also inform them that there is a
risk in taking them. There are a
number of economic reasons to
legalize drugs. First, it gets rid of
the black market. Secondly, it
prevents a lot of people from being
productive to society. The amount

Being the philosophy major that
I am, based on natural law, there
are certain rights and wrongs that
are absolutes. If you consider
taking drugs a wrong, under
natural law, then drugs should
not be legalized. By taking drugs
you not only harm yourself but
society as well. By legalizing
drugs, it might not necessarily do
away with the black market

problems, like cocaine and heroin,
that stuff should not be legalized,
Ken Fulginiti 3L

of resources that the government
is putting into the fight against
drugs, maybe these resources
could be used for something else.
If you inform people that they
do have a choice, just like tobacco,
people are going to do it anyway
no matter what. At least they are
informed to what the risks are.
They won't feel the peer pressure
and they won't get arrested.
Lilly Yazno-Bartle IL

It depends on what your concept
of government should be. If you
are a libertarian you would say
decriminalize it, and let everyone
make their own decision. If you
feel that government has a respon
sibility to protect the weaker parts
of society, then j'ou are going to
say that drugs should not be
legalized.
If drugs were decriminalized,
you would have a flood of material
on the market, prices would go
down, as many people who would
be interested in it as there could
be and then it would follow the

' because the lower classes may
still not be able to purchase drugs
in the drug store because they
can't afford them. Due to this,
there will always be a demand on
the streets, no matter what. I am
basically clueless as to whether
legalizing drugs will do away with
the problem at this point.
Dawn Kopycienski IL

.. A4

same route as alcohol. The govern
ment would find another thing it
could tax, tax it to death, and drive
the price up to where it is now.
The only difference in this scena
rio is that the government will
reap the benefits of the higher
prices. They will price it out of
the market. It will reach a point
of diminishing returns. We don't
know enough about all of the

drugs out there, to say whether
drugs should be decriminalized or
not. By legalizing drugs, would
you be introducing one more
mind-altering substance into the
market, and therefore, more peo
ple will not be in control of their
mental faculties. My gut feeling
is that they should not be legal
ized, yet.
John Kowalewski 3L
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KAPLAN-SMH
Comprehensive
Texts

More
Practice

Complete substantive law texts com
prise the core of the Kaplan-SMH
program. All testable subjects are
covered in a narrative format so you
can leam those subjects you never
took in law school, or releam those
subjects you may have forgotten.

Over twenty hours of class time is
spent reviewing and analyzing approx
imately 2,000 practice questions. Inclass practice and diagnostic testing
is also provided Practice and review
is structured to teach the law you
need to know and to train you for
^the exam.

Expert
Lecturers

Unmatcliecl
Gonifenienc^e

Each member of our faculty is an
expert in his or her field. Moreover,
each is an expert in highlighting and
explaining the more difficult and fre
quently tested issues while moving
efficiently through the full breadth of
material appearing on the exam.

Over 100 Permanent Centers through
out the nation means a course location
that fits your needs. It also means
easier make-up classes and the oppor
tunity to review lectures of more dif
ficult material again if necessary. Wie
make sure that studying for your bar
exam isn't a trial
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Book Review: Lawyers in Transition
Review by Lisa Massey
Where will you be in five years?
Where do you want to be and how
can you get there? A new book
about career planning can help
you clarify your goals and the
career choices available to help
you attain them.
Lawyers in Transition: Planning
a Life in the Law, by Mark Byers,
Don Samuelson, and Gordon Wil
liamson, is a book aimed at grad
uated lawyers who have been
working but are dissatisfied and
ready to change jobs. Many people
in this position may know they
are dissatisfied in general but
don't know what other choices
exist. Absent is a more specific
knowledge about what they find
bad and good about their present
job they may end up in the same
unhappy situation without a
clearer idea of what's out there.
They may choose to stay dissat
isfied. The target audience is not
the law student, but it gives
helpful insight in the planning of
a law career by pointing out tHe
setbacks graduates may see only
after the harm is done.
The book begins with a broad
overview of law as a career and
how it has evolved to the present.
In the first three chapters the
authors place emphasis on the
rapid changes which have taken
place recently and which have
direct impact on the conditions
under which people work and on
the unprecedented mobility of law
as a career (many lawyers work
ing for firms change jobs two or
three times while the traditional
lawyer stayed with one firm
throughout his career).
Chapter 4 consists of a broad
overview of career options: private
practice, corporate counsel,
government and public interest
law, and non-law jobs. This infor
mation is helpful to the law
student in guiding her or him to
a job on the basis of the student's
own interests. The authors point
out the importance of the early
choices a student must make in
guiding his or her career. They

Undue Process
(Continued from page 3)
A good rule of thumb is don't
make up things that prospective
employers can readily verify, like
that you served as Vice President
under Jimmy Carter. That can
easily be looked up in the Yellow
Pages. Also, be careful if you're
going to make off-beat claims to
make you stand out for employers,
since they can often authenticate
these as well. For example, one
employer called my bluff on a
resume entry by pulling out a
verified source which disproved
my assertion. I had claimed I was
really Elvis, and the interviewer
whipped out a copy of the National
Enquiring Yutz which said that
• Elvis was currently living in the
Australian bush among a family
of Koalas, having lost over three
hundred pounds and was also now
no more than twenty-nine inches
in height. (Apparently, now when
Elvis sings that he wants to be
your little teddy bear, he really
means it.) I tried bluffing my way
out of it, saying that I had been
doing stretching exercises and
had been eating lots of Campbell's
Chunky soup lately, but I don't
think he bought it. He struck me
as a skeptical type. Fortunately,
he used an open palm when he
struck me.
Some other items you might
consider including in your resume
are your hobbies and interests.
These should make you sound
interesting without making you
so interesting you are considered
bizarre. For example, if you have
a pilot's license, put that in, but
leave out the part about flying
under your own power. Likewise,

emphasize that awareness of both
existing alternatives and knowl
edge of the self must be present
in making a wise choice. Not
forgotten is the impact of a job's
status on a person's self-image.
The authors warn the reader of
the danger in not actively inves
tigating his or her own expecta
tions and needs when placing him
or herself on the job market and
that simply allowing fate to lead
the way ("I'll work for whoever
will hire me") is generally a
clumsy way to start a career.
Chapters 6 through 8 provide a
wide variety of self-assessment
exercises designed to help the
reader to clarify his or her own
skills, values and interests. Chap
ters 9 through 11 are centered on
the job search process; resumes,
interviewing, the importance of
researching the potential employ
er: not only to impress but also
for the benefit of the interviewee
who is better off knowing as much
as possible about how the job
might suit her or him.
Lastly, the authors include a
thorough reference guide to books
and periodicals on the employ
ment possibilities discussed in the
first four chapters. These refer
ences were written and compiled
by Elizabeth Debold and consist
of books and articles written
about different aspects of a law
career. She also lists books and
interest in horse riding may
belisted as a hobby, but hobby
horse riding may not be listed as
an interest. Collecting antique
dolls qualifies as a hobby, but do
not include it if the bulk of your
collection mainly includes inflat
able, biologically-correct latex
models. Stamp-licking is not a
hobby. Perhaps the safest way to
handle this is to list under the
"Hobbies" heading the word
"interests," and "hobbies" under
the "Interests" section. Just don't
put down anything like Rule
Against Perpetuities or Zoning
Laws as hobbies. They might
actually make you go to the
Perpetuities Forever Society or
Twilight Zoning Club meeting,
and you'll have no one to blame
but yourself.
It's traditional to include the
following line at the very bottom
of your resume: "References avail
able upon request." It doesn't
really mean anything; it's kind of
like "Your own mileage may
vary," but federal law requires
you to include it on any resume
you send out.
Once you've finished the writ
ing part, you're not out of the
woods yet. Unless of course you
weren't in the woods to begin
with. But in either case, you're not
finished with your resume. There
are still lots of decisions to be
made which, if carefully and
thoughfully undertaken, can add
valuable hours to the time it takes
to prepare your resume.
The first decision you should
grapple with is how you want the
resume printed. You can pay
money to a typesetter to set and
print your resume so it will look
professional, regardless of its

pamphlets which center on wom
en and minorities in the law
profession. The authors, through
out the book, recognize the impor
tant differences that exist in the
law careers of women, blacks and
white males in terms of pay scale,
personal satisfaction and eligibil
ity for upward movement in their
jobs. The authors point out the
facts that women and minorities
seek government jobs more often
than white males and suggest that
this is a reflection of the stillpresent discrimination of many
staid firms and corporations.
This, of course, does not mean
that only people who look like the
traditional lawyer should seek
these jobs out, but it gives the
reader a good idea of what to
expect when taking that route.
This book is extremely helpful
for students who are unsure what
lawyering consists of besides
litigation and law firms; it is a
useful tool for students who know
in which direction they would like
to steer themselves but aren't
exactly sure of all the possibilities
that are open. Reading this book
and utilizing the advice and infor
mation given by the authors could
be a head start for those who have
not adequately analyzed the
careers they are headed toward.
It is all too easy in the law
profession to forget to add in the
"self" when deciding what career
will be best. Although most law
yers change jobs at least twice in
their careers, it can be enormously
beneficial in terms of the overall
career if the first job was a
stepping-stone in which the law
yer gained valuable experience to
be used in a subsequent job. Upon
a lawyer's realization of job dis
satisfaction, experience and time
is too often lost with the resulting
change in career direction.
Lawyers in Transition is pub
lished by Barkley Press and is
available through local bookstores
or direct from the publisher for
$18.75 plus $2.25 for shipping and
handling, from: Barkley Press,
P.O. Box 9, W. Newton, MA 02165.
content. A good typesetter can
make a prison record look like an
employer should put it in the
callback pile. But typesetters and
printers cost money. See, to get
the money you have toget the job.
To get the job, you have to get
the resume. To get the resume,
you need the money. It's a vicious
circle. Less expensive and less
impressive is the type:written or
computer-printed resume. These
look like you couldn't afford a
typesetter. Right. There's a new
trend for resumes these days,
providing a more personal touch.
It's the hand-printed resume. NqJ;
only is it more personal, it enables
you to utilize an amazingly wide
variety of colors which are unavail
able for traditional printed
resumes. In fact, Crayola offers 64
alternatives, although in my
opinion there's no discernible
difference between the bronze and
copper.
You also get to choose your
resume paper color. This decision
is more important than you think
it is and should not be taken
lightly. One's selection of paper
color reveals much about that
person's personality, just as does
one's favorite color or a full
battery of psychiatric tests con
ducted by a certified mental
health examiner. (It's true; if your
favorite color is "ecru," you may
be classified as a borderline schi
zophrenic!) Your choice of paper
color for your resume may tell
employers that you are bold,
conservative, emotional, prone to
violent outbursts, left-handed or
colorblind or not. Some specific
colors and what they tell employ
ers (this is meant to be taken

COUNSELOR
AT
LARGE
Dear C.L.,
Help! I don't want to be here!
After less than 2 months of law
school, I've discovered that this is
not for me. I hate classes, and I
can't stand reading. I don't know
what else to do. I'm afraid to drop
out because people will think I'm
a quitter. Is there a way out?
Fish out of Water
Dear Fish,
First, you've got to make sure
that what you're feeling isn't
normal 1st year anxiety. Talk to
some good friends, and see if
you're not all feeling the same
way. Law school does take^ some
Dear Ears,
You could stop spending so getting used to. If you're still
much time in the caf, for starters. upset, relax and clear your mind:
That wouldn't really solve the is it that you don't want to be a
problem, though. Remember that lawyer or that you just hate law
what we have here at VLS is school? There is a difference. If
merely a cross-section of the "real you decide that this just isn't for
world." You've either got to you, it's probably best just to get
develop some tolerance or move to out now when your investment of
a cave and become a hermit, time and money is at a minimum.
because you'll be dealing with What other people think of you is
other people for the rest of your irrelevant: you've got to live your
life and they don't.
life.

Dear C.L.,
I'm a 2nd year and I'm sick and
tired of listening to people talk
about law school. I mean, we're
all in the same boat so we're all
going through the same crap,
right? But just sitting in the
cafeteria for one hour you'll hear
the constant complainers, the
bullshitting boasters and the
neurotic nerds all talking non
stop. How do I get away from all
this chatter?
Exhausted Ears

figuratively; colors don't actually
talk — remember this if the topic
comes up in an interview and you
are in fact one of those ecru-lovers
mentioned earlier):
White: Tells the employer you're
not afraid to show your
fingerprints.
Beige: See light brown.
Tan: Not actually a paper color,
but what happens when you lie
in the sun. I'm not sure why I put
this in here.
Blue: Tells the employer you are
different, not afraid to go against
the advice of the placement direc
tor; alternately, tells the employer
the stationary store was out of all
the normal Colors when you went
to get paper.
Light Brown: See sand.
Pink: Tells the employer that you
are unafraid of what other people
think, that you are willing to take
risks, that you don't feel con
strained to conform to safe and
accepted positions, that you will
act on your own beliefs and stand
on your own principles regardless
of the consequences, and that you
don't really want the job.
Purple: There is no such thing
as purple paper these days. I think
it's due to the Purple Paper
Eaters.
Sand: See sepia.

Ecru: Tells the employer to call
security. Right now.
Light green: Tells the employer
you are the type of person who
will wear a fish tie to the inter
view. Or something worse if you
are a male.
Yellow: Tells the employer you
are economical, particularly if it
is a fourteen inch sheet with blue
lines on it.
Sepia: See beige (but you knew
that was coming).
Targeting your resume
When you finally send out your
resume, and you find it isn't
bringing the kind of contact
response from employers that you
were seeking (you were not seek
ing to have them contact the F.B.I,
to suggest your name as a possible
candidate for surveillance), you
will probably need to target your
resume. Here's what you do:
(1) Target your resume.
(2) Pull the trigger.
(3) Write a new resume and see
how that works out.
If the new resume doesn't bring
better results, you can target that
one too, maybe using higher
caliber ammo. It may not get you
a job, but it's probably the most
satisfying part of the resume
writing. Next month: Jumping off
bridges.

SPORTS

October, 1989* THE DOCKET • Page 11

Ruck and Mire

The Slapster
Before plunging into this
column, The Slapster wishes to
point out that, aside from this one,
no mention will be made about
Pete Rose in any context. Thank
you.

California Schemin'
A funny thing happened on the
way to the Coliseum. It seems that
A1 Davis owns a football team, the
Raiders. The Raiders won renown
for playing tough (some might say
"dirty"), winning (some might say
"cheating") football (some might
say "random acts of violence").
The Raiders developed a history
in Oakland as the fierce Silver and
Black, a team molded in owner A1
Davis' image. Through shrewd
player drafting and personnel
decisions, top-notch coaching,
more than a few lucky bounces,
and a philosophy of stopping at
nothing to get an edge on the
competition, the Raiders were the
model of a professional sport
franchise with a winning tradi
tion. Their fansgave them unqual
ified support, no matter how dirty
they played or how many times
ticket prices went up. They filled
the stadium every Sunday. And
all was well.

- But they had no choice but to
let them go. The N.F.L. owners
put up a fight in the form of an
ongoing multimillion dollar law
suit, but either A1 Davis had
better lawyers or he was within
his legal rights, since the verdict
was a judgment for a multimillion
dollar payment to Davis for mov
ing his team out of Oakland.
Bigger ticket gate, bigger televi
sion share, and now a huge dam
ages payment. A1 Davis was
loving this move.
Flash-forward to 1990. The
Raiders have stayed in L.A. for
most of the last decade, the length
of their lease. A1 Davis has made
a mint. They've had to open new
banks just to give A1 places to keep
his money. Off the field, the
Raiders are doing better than ever.
But on the field, there are prob
lems. The Raiders are losing, to
the likes of Kansas City. To
Seattle. To hated Denver. Okay,
so they can still beat San Diego.
But they're not a quality product.
They missed the playoffs the last
couple of years in a row, and have
actually finished with sub-.500
records. They haven't had a good
season in the last few. They start
Jay Schroeder at quarterback,
who narrowly managed to beat
out Steve Beuerlein to be starter.
These are not now, nor should
they ever be, names spoken in the
same breath as Lamonica, Stabler
or even Plunkett. Their best
player, Bo Jackson, spends a third
of the football season in Kansas
City bashing baseballs instead of
linebackers. Their coach was
rumored to be on the chopping
block every week before the ax
fell. The new coach is a shell of
his former self. The ball, which
used to bounce so readily for them,
•4s—BO*«r-acttng~
n&
allegiance to the silver and black
af all. You'd think that their fans
would follow suit, and demand
that the Raiders field a high-

Then there's Sacramento. Sacra
mento is the capital of California,
responsible for distributing funds
for the entire state. Something
tells me these funds aren't neces
sarily finding their way into the
proper pockets, since the city of
Sacramento is offering a $50
million bounty to A1 Davis for
distributing his Raiders there. So
Sacramento has the bucks. What
else does it have to offer? The fans
there are particularly rabid, as
they demonstrated in their induce
ment and support of the Kings,
a professional basketball fran
chise ("professional basketball"
refers to the league, not the team;
the Kings have been woefully
inept through most of their his
tory). To convince the Kings to
move to Sacramento to become the
city's first major (a relative term)
sports franchise, they promised a
new state-of-the-art hundredmillion dollar stadium, and sold
more season tickets than there are
people in Sacramento, assuring
the Kings of selling out every
single game in their first five
years in Sacramento, no matter
how bad they are. That swayed
the Kings, and it has a shot at
swaying the Raiders. Every time
A1 Davis turns around, Sacramen
to tosses another three million
into the pot. Needless to say, A1
Davis is turning around like a
tornado, watching that Sacra
mento pot boil over. But Big A1
hasn't committed to Sacramento
yet. There's one last suitor.
Thomas Wolfe wrote "You
can't go home again." Thomas
Wolfe never owned a professional
football franchise for which cities
were vying resolutely with open
checkbooks for the privilege of
having the team play in their
jMekyard; The city of Oakland has
once again emerged as a possible
home for the peripatetic Raiders.
(To save you a trip to the diction
ary, peripatetic means itinerant.

Until one Sunday, when A1
Davis looked at a map of Southern
California. He saw all the millions
of people crammed into the
sprawling Los Angeles metropol
itan area. He saw several 100,000seat football stadiums available
for the Sunday wars. He saw a
major media center, perhaps the
major media center in the world.
He saw merchandising, market
ing, networking. He saw swim
ming pools, movie stars. In short,
he saw dollar signs. Then he
"Taukeil
Oali.laiidHHe-«a»pa blue-collar working-class town,
not too big on anything but urban
decay. He saw a small-town,
provincial mentality with a pocketbook to match. All Oakland had
to offer was fans who would dye
their infant children black and
silver and wave them for the
television cameras each time the
Raiders scored. He saw people
who upon dissolution of their
marriages would give up the
house, the car, the kids (once they
got the silver and black paint off
of them), the crown jewels, just
so they could keep the season
tickets as the forty yard line. He
saw a stadium filled with 50,000
screaming souls whose one true
This L.A. thing ain't working out, Al.
joy in life was a Raider victory.
quality product before they con although it also means pertaining
In short, he saw lost profit
tinue shelling out the big green to Aristotelian philosophy, but I
opportunity.
it costs for tickets. But if you hardly think Aristotelian philo
So he loaded up the truck and
think that, you haven't really sophy has anything to do with
he moved to Beverly — Hills, that gotten wind of what Al Davis is what Al Davis is doing. Dean
is.
O'Brien would probably get a
all about.
The N.F.L. powers that be
Regardless of what the team, chuckle out of that, and if you
didn't take kindly to Al's pursuit looks like on the field, Al Davis want in on that joke, take Juris
of the dollar sign. In fact, they has made them more coveted than prudence.) Oakland, a city of
slapped him with a lawsuit for ever. At latest count, there were admittedly limited fiscal means,
defying the league rules, which four suitors for their hand-offs, is offering Al Davis multiple
required a vote of league owners each bearing new or improved millions of dollars in the form of
to get permission to move a team. stadiums and millions and mil Superboxes in the stadium, addi
A1 Davis decided he didn't need lions of dollars. Los Angeles is of tional rental fees, something like
permission and didn't bother course at the front of the line, but a $75 million direct straight up
consulting the league. One day, Los Angeles already has the Rams front cash payment to Al Davis
they were the Oakland Raiders, and has something of a short personally for a "relocation fee,"
the. next day they were the Los attention span. Instead of worry which is strikingly similar in
Angeles Raiders. Just like that.
ing about losing the Raiders, function if not form to the "rel
Back in Oakland, the effect was they'll just go down and hang on ocation fees" offered to Philadel
only slightly more severe than the beach. You can book that the phia judges in the Roofer's Union
fullscale nuclear disaster. Entire Raiders will be leaving L.A. for the scandal. How can Oakland, a city
families jumped off the Bay small city. Oh, like fer sure.
not flush with industrial or eco
Bridge. Although Oakland fans
One of the strong early courters nomic development, afford such
still had the opportunity to see the was a place called Annendale, an outlay? Simple. They're going
Golden State Warriors and the which proposed and broke ground to sell the city to the Japanese. Just
Oakland A's, or even head across for a brand new 100,000-plus seat kidding, I think. More pointedly,
the bay to see Forty-Niners, it stadium. Annendale, as near as I how can the Oakland fans, people
would never be the same. It was can make out, is a suburb of a whose emotional commitment to
like they had raised their children, suburb of a suburb of L.A. Some the Raiders meant less than
gave them every ounce of emotion how, they have the money to try backwash to Al Davis ten years
al and financial support they had and lure Al Davis with a big ago, take back the team that
to give, watched them grow up to stadiumrbut I can't help envision deserted them for bigger bucks
be devoted sons they could be ing that the only things that will without a backward glance ten
proud of, hard and tough-as-nails, exist in Annendale are a big years ago? Simple. These people
who one day left home to become stadium flanked by a shopping are idiots. No, wait, I'm being too
male models.
harsh; true, they were deserted.
mall and maybe a Taco Bell.

by Scott Cronin
September 15, 1989, a nice notso-humid Friday afternoon,
marked the "kickoff classic" of
the Villanova Law Rugby Football
Club's fall season. Unlike the
college football counterpart, this
match was far from lopsided,
pitting Penn Law, sporting new
uniforms, against Nova Law. In
the first half of play, both teams
were trying to shake the effects
of a summer filled workouts that
mainly included the law reporter
curl, the legal memorandum
bench, and the ten-minute coffeedash.
After a see-saw battle of incon
sistent scrum play and passdropping runs by the backs, Penn
Law got on the board first with
a penalty kick, making the score
(for those of you unfamiliar with
rugby scoring) 3-0 with 20 minutes
to go in the first half. Ten minutes
later. Nova's big-boot, Jim Colleran, converted 6n a penalty kick
from a half-mile out (actually it
is about 40 meters). As the first
half ended, Penn scored a try
(that's 4 points for those of you
wtih score cards) and failed to
convert on their extra-points kick.
The intensity level increased
tremendously in the second half,
and Villanova took full advantage.
With elusive running and crisp
passes by the backs, the Nova
Ruggers scored a try midway into
left for dead^by the Raiders after
having supported them intensely
for 20 years, but after ten years
to think about it, they just can't
stay mad. Sure, it's costing them
a few bazillion dollars, but it's like
a parent trying to stay mad at a
wayward child. They just can't do
it. Can Mother Hobbes stay mad
at Francis when he continually
hits her up for money? Can Ward
and June stay mad at the Beaver
when despite his best intentions
he does something creepy? Can
Joan Crawford stay mad at her
daughter after torturing her with
coat hangers? Of course not. And
so it is with Oakland and the
Raiders. Besides, if you ever had
to spend a Sunday in Oakland
with nothing to do, you'd know
that bringing back the Raiders is
worth the money.
So what is Al Davis' next move;
I think it's obvious. There's a city
with more people, more money,
more wealth, more guaranteed
dollars than Al Davis would have
ever thought possible, and it's
well within his reach. Remember,
you read it here first — next year's
runner-ui5 in the AFC West: the
Tokyo Raiders.

A Rough in the Diamond

VLS Softball got off to a rocky
start this fall, due to some short
sightedness in roster selection. It
seems that many teams filled
their rosters with ten and eleven
players, ignoring the theory that
for every ten players on the roster,
five will show up for any given
game. That theory became a
reality the first week of scheduled
games, with many if not all games
resulting in forfeits. A quick
reorganization became necessary.
What will happen is that teams
will merge, add players, expand
rosters, and the divisions will be
reorganized and games resche
duled. This is not unprecedented.
In 1943, at the height of World
War II, the Philadelphia Eagles
and the Pittsburgh Steelers, both
perennial cellar dwellers at that
time, combined to become a single
team for one season, known as the

the second half. After failing to
convert, the score remained dead
locked at 7-7 until Penn, regaining
their second wind a bit earlier
than Villanova, gathered momen
tum, and pushed the ball close to
the home team's try-zone. On a
line-out, Penn passed the ball off
to a "Mack truck in cleats" who
muscled the ball into the try zone
for a score. Penn Law's kicker
converted on difficult angle to give
them 13-7 lead with less than five
minutes remaining in the match.
The momentum shifted to Vil
lanova as they sensed the fatigue
of Penn Law. Nova gradually
worked the ball closer to Penn's
try-zone by winning scrum-down
after scrum-down and getting the
ball quickly out to the backs, who
outran the winded backs of Penn.
Eventually, with less than a
minute remaining, Villanova and
Penn scrummaged five meters
from Penn's try-zone. With a
strong push and quick hook. Nova
won the ball and pushed it across
the line for a try. With two
seconds left, Villanova had a
chance to send the match into
overtime, but failed to convert on
the extra-points kick, falling short
by a score of 13-11. After the
match, Villanova healed their
wounds (including a few broken
ribs) by hosting a cookout for Penn
Law and the few remaining fans.
Steagles. (I'm not making this up;
you could look it up.) Of course,
they still finished last, but they
had a much stronger bench.
In the late seventies, the^ Cali
fornia Golden Seals (yes, they did
play in Oakland) were the doormat
of the National Hockey League.
They were so bad for so many
years that they had to leave
Oakland (no, the fans there did not
offer millions to get them back;
instead they offered millions to
make them stay away). Year in,
year out, the Seals would get
clubbed on the heads by the other
NHL clubs. They went to Cleve
land and got a new name (the
Barons, apparently named after
the owner's German shepard),
where they lasted about as long
as one might expect (one season)
before the plug was pulled. But
instead of putting all the former
Seals players to sleep or just
leaving them in Cleveland, the
league came up with an idea. The
Minnesota North Stars, a onceproud franchise with loyal fans
had fallen on lean times. The
Seals/Barons were a bunch of
players without a team, and the
North Stars were a team without
a good bunch of players. So the
league combined the two teams,
coming up with one team with a
bunch of players. This didn't
work out as badly as you might
think. The North Stars got a half
dozen players of quality, the rest
of the Seals got out of Cleveland,
and the league was only margi
nally embarrassed by combining
the teams, which was in fact an
improvement on the major embar
rassment of having to watch the
Seals play regularly.
And so it is with softball this
year. Expect the quality of com
petition to go up, the number of
forfeits to go down, but sadly, the
number of teams to be reduced.
On the plus side, that means the
number of team names involving
atrocious legal puns will also be
reduced. So let the games begin,
once the rain lets up.
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